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[bookmark: _GoBack]										Date: 05/25/2017
Position Title:	Principal 
Location:	Elementary 
Salary Range:	$65,621 – $79,062
Length of Work Year:	12 Months/226 Days

Position Summary

Date: 05/12/2015

Direct and manage instructional programs and supervise operations and personnel at an elementary level. Provide leadership to ensure high standards of instructional service.  Oversee compliance with district policies, success of instructional programs, and operation of all campus activities. 

Position Requirements

Education/Certification:	Master’s degree in educational administration 
Texas principal or other appropriate Texas certificate 
Certified T-TESS appraiser preferred

Experience:	Three years experience as a classroom teacher
	Experience in instructional leadership roles preferred


Special Knowledge/Skills:   	Working knowledge of curriculum and instruction, Ability to evaluate instructional programs and teaching effectiveness. Ability to manage budget and personnel, to coordinate campus functions, to implement policy and procedures as well as the ability to interpret data.  Strong organizational, public relations, and interpersonal skills.

Physical Demands:         	Maintain emotional control under stress. Work with frequent interruptions. Occasional district-wide travel; occasional prolonged and irregular hours.

Duties/Responsibilities

· Monitor instructional and managerial processes to ensure that program activities are related to program outcomes and use findings to take corrective actions. 
· Regularly consult the campus-level committees about planning, operation, supervision, and evaluation of the campus education program. Include community representatives when appropriate.  
· Build common vision for school improvement with staff. Direct planning activities and put programs in place with staff to ensure attainment of school’s mission.  
· Define expectations for staff performance with regard to instructional strategies, classroom management, and communication with the public. 

Application Procedures

District Employees: Submit letter of intent.

Outside Applicants: Apply online through Region One on ONE*APP (include transcripts, credentials, etc.)

Application Deadline           Applications will be accepted until the position is filled.


*Applicants for all positions are considered without regard to race, color, national origin, religion, sex, marital status, veteran or military status, disability, or any other legally protected status.  The district Title IX Coordinator is Cynthia Torres, Assistant Superintendent for Instruction & Personnel – Administration Office 956-797-8300.
image1.jpeg
LAt TIRIRTA
| (RN ) 8




